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	                                            Evaluate using the following criteria;     1=Limited    2= Satisfactory    3=Proficient    4=Exceptional

	A. An in-depth understanding of the macro and corporate environment of HRM
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	B. Alignment of following core functional HRM strategies with those of the business strategies:
     B.1  Recruitment, Selection and Hiring                                 
     B.2  Training and Development                                                 
     B.3  Compensation and Benefits
     B.4  Performance Management
     B.5  Employee Relations
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	C. Organization of the Material (clarity, transition and flow)
       C.1  Logical development of ideas and conclusion of the HRM plan
       C.2  Feasibility and practically of the HRM plan
	1
1
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2
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4
	

	D. Documentation
     Variety and credibility of References, appropriate sources and formatting
	1
	2
	3
	4
	

	E. Contribution to Research
	1
	2
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	4
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	1.                                                      Chair
	
	

	2.                                                  Member
	
	

	3.                                                  Member
	
	

	 1-2.49 Fail;      2.50-3.59 Pass;       3.60-4.00 Pass with Distinction
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